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Abstract

The present study aims to conduct a comparative analysis of the existing mechanisms
for resolving collective labor disputes in Iran and the United States. The research method is
descriptive-analytical, and the results indicate that in the U.S. legal system, efforts have
been made to establish dispute resolution processes tailored to the specific needs of each
sector. In the private sector, the National Labor Relations Act established the National
Labor Relations Board (NLRB), facilitating the formation of appropriate negotiation units
for collective bargaining and dispute resolution. Additionally, the Federal Mediation and
Conciliation Service (FMCS) was created to provide free mediation and conciliation
services for collective disputes. In contrast, Iran’s legal system follows a uniform procedure
for all collective disputes, which fails to adequately address sector-specific issues and
necessitates the establishment of tailored institutions and mechanisms to expedite dispute
resolution while improving efficiency. The U.S. system employs diverse collective dispute
resolution methods (mediation, conciliation, fact-finding, arbitration, etc.), granting parties
greater freedom and initiative in resolving disputes. Consequently, given the variety of
resolution methods in the U.S., representatives of disputing parties play a significant and
direct role in settling conflicts. In Iran, however, labor dispute resolution boards operate
under a quasi-judicial framework rather than a mediation-based one, meaning the referral
of collective labor disputes to these boards contradicts the intended purpose of collective
dispute resolution methods, leaving parties with minimal involvement. To enhance Iran’s
collective labor dispute resolution system, it is advisable to establish detailed legal
provisions for mediation, conciliation, and arbitration, tailored to Iran’s legal framework
and the nature of collective labor disputes. Furthermore, Iran lacks defined processes for
conciliation or alternative dispute resolution (ADR) methods, merely referring disputes to
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labor dispute boards or experts appointed by the Ministry of Labor. By contrast, U.S.
legislation clearly outlines detailed mechanisms, processes, and institutions for ADR.
Another weakness in Iran’s collective dispute resolution system pertains to public sector
workers, where no specific legal framework exists, unlike in the U.S., where public sector
collective dispute mechanisms are recognized in most states. Given that government
institutions provide public services, tailored dispute resolution mechanisms are necessary to
prevent service disruptions and social chaos.

Keywords: Collective disputes, Labor law, Iran, Collective bargaining, United States,
Labor Act.
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